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Historical study of the vocational skills development for young people in Japan

-The problem of vocational skills development -
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Abstract Summary

In Japan, the Japanese management system had been constructed since the high
economic growth period of the 1960’s. The system of vocational transition from
school has been established, the rate of youth unemployment was low in those days.

In Japan, the Japanese management system began to collapse from the second
half of the 1990s. This was due to the intensification of international competition,
changes in the industrial structure and also includes the changes in the
manufacturing industry with the development of IT technology. The youth
unemployment rate is increased, it became difficult to acquire vocational skills also
non-regular employees is increasing.

Therefore, to study the change from its history and examines the history of the
Japanese vocational skills development, presented the problems of the current
vocational skills development.

In the historical study of vocational skills development of Japan, according to
change of vocational skills development, from the Meiji Restoration to World War 11
before was divided into three, and after that was divided into five division into
periods as follows.

1) Modern industrial dawn period
2) Approval development period
3) Collapse period

4) Restoration period

5) Growth period

6) Stable-growth period

7) Reorganization period

8) Restructuring period:

From this historical study, a Japanese management system began to function
gradually from modern industrial dawn period, and the company bore the education
as the vocational skills development of young people in Japan and the member of
society and the personnel training. In addition, the system of vocational transition
from school has been established also became clear.

However, in situations where traditional Japanese-style management system
does not work, it becomes difficult to be carried out in companies to develop
vocational skills of young people.

Thus, we suggest the following three points as the current challenges of developing

vocational skills.



1) Cooperation of secondary educational institute and occupation Ability

Development facilities
2) Occupation Ability Development system as society

3) Infiltration of qualification system



