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Abstract

Genetic algorithm for shift-scheduling problem considering

employee dissatisfaction

Yuusuke TAKEUCHI

The shift-scheduling problem is a problem to make a schedule of shift work. It
is characterized by less constraint than popular scheduling problems. The purpose of
popular problem is ensure the labor, distribution of burden and satisfaction of the store
to use the schedule’s purpose, it is necessary to make a schedule in line with the purpose.

Genetic algorithm is an algorithm that improve solutions expressed chromosomal
by repeating mutation and crossover. This algorithm is a stochastic search method that
is inspired by biological evolution, it is a solution that is also used in a shift-scheduling
problem.

Using the genetic algorithm to search the shift-scheduling with considering em-

ployee dissatisfaction, we considered devise to obtain the optimum solution.
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